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Annual Report 2013

Context

School Name: Nuriootpa High School School Number: 0788

Principal: Mr lan Tooley Region: Barossa

Nuriootpa High School celebrated its 75" year in 2010 and is located in the Barossa Valley town of
Nuriootpa. Our School provides quality education and learning for students for the broad Barossa
Valley region, with school buses transporting students from towns across the district. We have a long
history of successful achievement in all areas of learning and in a range of extra-curricular activities
including sports, music, drama and agriculture. A strength of our school is the breadth and depth of
our curriculum, the quality of teaching amydars@ur st ude
12 develop their individual knowledge, interests, skills and abilities and pursue pathways which lead
to successful futures beyond school. Many senior students also access vocational education and
training (VET) and apprenticeship programs while still at school as part of their South Australian
Certificate of Education (SACE). We also offer the Engineering Pathways program (EPP) and the
Automotive Industry Pathway programs. In 2012 we were awarded a federally funded multi-million
dollar trade training centre (TTC) in partnership with two other local government secondary schools.
This TTC facilitates greater collaboration between our schools for curriculum delivery and enhances
our capacity to provide students with pathways into Certificate Il level trade training and building and
fit out will be completed by May 2014. The school produces award winning world-class wine through
our wine education program, Nurihannam Wines, is a leader in the performing arts and is the location
for the BarossaRegion 6 s Di sabil ity Learning Unit. (Please note
enrolled in the Barossa Disability Learning Unit is included in Nuriootpa High School NAPLAN data
analysis and is not reported separately). Recently a new multi-million dollar technology centre was
commissioned in 2010 our new $2m Languages Centre was completed and in 2013 a $1m expansion
of the Disability Unit was completed. We have an engaging and effective transition program with
students enrolling in Year 8 from more than 23 different feeder government and non-government
primary schools. We anticipate approximately 220 to begin Year 8 in 2014. Our students take pride in
wearing a full school uniform. Our motto: Per Aspera Ad Astrai it hr ough adversity to th
purpose: To foster excellence and growth in students as learners and as people. Our vision:
Emphasising learning within a curriculum that balances the strengths of the past with the promise of
the future. Our mission: The development of a generation of young people, who respect themselves
and others, take responsibility for their learning and lives, act honestly, care for other people,
communicate clearly and work towards a fair and just society in the Barossa Valley, Australia and the
world. Our values: Communication, honestly, respect, responsibility, fairn3ss, tolerance. Our universal
behavior expectations: Respect for learning, Respect for yourself and others, Respect for our
environment. Our school ethos is built on Tradition, Relationships and Excellence.

2013 Highlights |

As you will see from the following detail, there were many highlights in the life of Nuriootpa High

School throughout 2013. The amazing impact of our full implementation of school wide Positive
Behaviorso6 for Lear ni ndugeredudtianin@BMdata; dify imgravemergsrino wt h ;
attendance data; significant improvements in well-being data and further improvements in student

academic performance data, for me, these highlight the impact of our amazingly positive, purposeful

and nurturing culture of the school, the people, and what they do, and what they continue to achieve

€. Wonder ful!

2013 began with record breaking news and new buildings and we finish the year in the same way,

with record breaking news and new buildings! We started the year by reporting that the graduating

class of 2012 had produced the best results for at least the last 14 years with 92% passing grades, 14

students with ATARs in the 90s, Jacob Marschall achieving a 99.7 ATAR, 12 merit award winners and

90% of students seeking University entrance receiving an offer. We also opened the (almost) $1

million expansion of our Disability Unit, taking poss
dedicated play/outdoor area. 2013 concludes with a record breaking 215 new students enrolled for

Year 8 in 2014 7 this is wonderful news and testimony to the confidence that our community has in
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our school. We also conclude 2013 with building work well underway for our $2.2m Trade Training
Centre i we expect construction and fit out to be completed around mid-term 2, 2014.

There was also record breaking news in the middle of the year, with 42 of our staff between them

receiving 132 nominations in the 2013 SA Public Teaching Awards. Our Wine Education Programme

won the Barossa Regions nomination and went on to be a finalist in these SA Public Teaching

Awards for the category fAlnnovative School Engagement

As | do each year, | invited staff, students and parents to let me know what they considered were the
highlights of 2013. Here is my compilation of that feedback, supplemented by my (unreliable) memory
and by extracts from reports in our 2013 Newsletters:

1 Sports Day, Swimming Carnival, Interschool Athletics and student and staff participation in a
huge range of knock-out sports competitions with the Girls Indoor Cricket Team progressing
to be State Champions. There were also numerous individual student achievements in sports
throughout the year i%inthe Statd TriaghloSChampionsipa.h n 6 s 1
1 Footloose the Musical - what an absolute highlight of the year and what a stunning showcase
of student and staff talent.
T Mr Chris Gambell awarded the prestigious APhysics
the Australian Institute of Physics.
Large number of students involved in camps, Outdoor Education and Operation Flinders.
Numerous year level Drama productions throughout the year, participating in the Barossa
Harvest and Vintage festivals and the reintroduction of the Musical Showcase Evening.
1 The Art Show and Annual Wine Launch showcasing student talent and achievement in Art,
Music, Food and Catering, Agriculture, VET and Wine Education.
1 Nurihannam Wines, our Wine Education Programme, winning 2 Bronze medals at the
Barossa Wine Show and 6 medals at the National Schools wine competition.
1 Students taking opportunities to develop student voice, citizenship, values and leadership:-
SRC, Health of the river forum and Camp, SA Space Camp, National Space Camp, Peer
Support, Principalfor t he Day, Mi nd Matters, Drum Beat, Yout
the list goes on.
9 In addition to the Trade Training Centre and new Disability Unit building, investment in our
facilities included painting of Music and Drama Buildings, painting and steam cleaning of our
sandstone main building and provision of additional outdoor shelter (2x Café Umbrella
structures) and seating.
Huge progress on the school/community Mosaic Art Sculpture project.
ANZAC and Remembrance Day ceremonies in partnership with our RSL and local
community. Ms Jessica Schwarz winning the teacher
the Western Front (Europe).
1 Seamlessly introducing the Australian Curriculum Phase 1 and preparing for the introduction

=a =4

of Phase 2.
9 CelebratingHarmony Day and fundraising for charities suct
Movember, World Vision é.

1 Open Day, Curriculum Expo, Course Counselling & Australian Business Week.

School Wide Positive Behaviours for Learning (SWPBA4L) was rolled out more fully in 2013 and

implemented across the school. Through teaching positive behaviours more explicitly, recognising

and rewarding positive behaviours more formally and continually re-visiting RESPECT, which is

central to our Universal Behaviour Expectations, we have seen a massive increase in positive

behaviour, outstanding improvement in SBM and consequential growth in our positive, productive and
purposeful school culture-béinghnd in staff and student

Other highlights include the achievements for each of our priority areas i these are reported on in
detail in the body of this Annual Report.

To the class of 2013 1 all the very best as you continue your learning and life journey beyond

Nuriootpa High School. | hope you will always look back on your high school years with fondness and

keep in touch. Remember my advice at graduation i education will give you greater control of your

destiny and is your fAkeyo to the future and to a greas
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equal happiness! To grow your happiness you have to grow your giving, your service and your
compassion for others, and particularly for those less blessed and less fortunate than you. Be
successful, be happy .é be the complete person!

In conclusion | say thank you and goodbye. 2013 is my last year as Principal of this amazing school. |
have grown to love this school and to realise why Nuri High is so loved and so highly regarded by this
community. Great things happen for kids at Nuriootpa High School! We are blessed with amazing
staff, staff who continually go the extra mile to provide the best learning and the best experiences for
students in a culture that is safe, supportive and caring. We are also blessed with a great and
supportive community, great kids and great families. | have enjoyed wonderful support and collegiality
throughout my 5 year tenure and it has truly been an honour and a privilege to lead this great school.
ltds been a real team effort and together | believe v
years. In excess of $6 million in extra Capital funding for facilities, Financial Stability, Healthy and
Positive School Culture, outstanding academic results, strong growth in enrolments, vastly improved
well-being, massive reductions in SBM, vibrant and talent staff and leadership are all testimony that
Nuriootpa High School is a high performing public high school and a real beacon in our local
community €. what a team effort!

I wish you and Nuriootpa High School every Buccess ir
throughout the years ahead.

Thank you and good bye for now.

lan Tooley
Principal

Report from Governing Council

In 2013 we saw many examples of how the Governing Council and the wider school community had a
fantastic positive impact on students. We congratulate the way the whole school has embraced the
Positive Behaviours Learning System.

With activities spanning education, grounds and buildings, fund raising, school finance, canteen and
uniforms, the Governing Council relies on an even wider network to make it happen. Governing
Council would like to send thanks to parents and carers of students and all those who helped, taught,
brought, sorted, escorted, stacked, packed, collected and interacted with students over the countless
activities and interactions throughout the year.

Governing Council on behalf of the school community, would like to congratulate Principal lan Tooley
and all the staff on another successful year and thank them for their continued dedication,
professionalism and care to the student body. Special mention must also go to the helpful, supportive
and wonderfully efficient Front Office Staff that attends to many needs.

At the end of this year we lose Principal lan Tooley to retirement. lan has had a big impact on the
school over the last 5 years and has raise the Image and Profile of the school immensely in the
community i so much so that we have large numbers of student starting next year. His shoes are
indeed big to fill but we welcome his replacement next year and wish them well in their time at
Nuriootpa High.

The Year 12 Presentations showed how much the students have excelled themselves, not only for

their year 12 results but their entire school time. Again this year Governing Council gave awards to a

male and female year 12 student. These awards are not for academic excellence; they are given to

students who display a commitment to the school mott C
resilience, perseverance and upholding the schools values. Congratulations and best wishes to all

graduating students.

So as we look back on 2013, we say good bye to those departing and welcome to those that will join
us next year.

Brenton Wildman
Chairperson of the Nuriootpa High School Governing Council
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Site Improvement Planning

The Site Improvement Plan for 2013 was an update to the 2012 plan which was totally redeveloped
following extensive consultation with staff, Governing Council and the school community. The format was
based on the templates available on the DIAF and Quality Assurance websites. For each of the priority
improvement areas a separate Action Plan was developed which identified the Priority, the Data, the
Targets and the Strategies. The targets were set as SMART targets. Each action plan was managed by a
key leader stakeholder and all staff were actively committed to achieving the targets. Site priorities became
an integral part of individual staff Performance Management and Development Plans and were on the
agenda of all strategic workgroups, committees and staff meetings. The 2013 programme of staff
professional development and training was also linked to the identified school areas of priority.

It is pleasing to be able to report that significant improvements were achieved in all priority areas. In most
cases targets were exceeded, many significantly!

LITERACY, NUMERACY, NAPLAN

In the following section, reporting on NAPLAN, you will see the significant improvements achieved in
2011 when compared to previous years (08,09,10) and against the Region. In 2012 and 2013 we
maintained, and in several areas continued to improve on, those significant gains made in 2011. The
scores achieved for Grammar, Reading, Spelling and Numeracy have remained high and increased,
as has the progress of the group which shows an increase in the number of students in the upper
quartile. There was a noticeable fall in persuasive writing Nationally and this was reflected at our local
level. For 2014 attention will be given to persuasive writing Nationally, in SA, and at our local level.
The % of students achieving national minimum standards can also be seen to have improved
significantly in 2011, 2012 and 2013.

We believe the structural changes we made to the administration of the NAPLAN tests along with the
way we marketed to our students/community the importance of the NAPLAN tests paid dividends. We
also ensured that our students were familiar with, and at ease with, the format, rigors and
requirements of the NAPLAN testing regime.

SACE

A detailed analysis of our SACE data can be seeninthefol | owi ng section titled fASenio
See pages 25 to 30.

fThe Class of 2013 exceeded expectations and our 2013 S.
improvements of recent years. Passing grades (A-C) exceeded 88% and 85% Of eligible students achieved

their SACE. Fourteen percent (14%) of all grades were A
SA Governors Award as one of the 25 highest achieving s
ATAR of 99.45. Nine students achieved ATARG6s in the 9006s. 0

Huge credit goes to our staff for their dedication, hard work and preparation over recent years as they have
prepared for the full implementation of the new SACE. Not only have we seen outstanding success in the
Personal Learning Plan (PLP), Research Project and Numeracy and Literacy components of the new
SACE but of greatest note is the huge reduction in the number of failing grades and the huge improvement
in the number of passing grades and the number of students achieving their SACE.

Failing grades had averaged around 20% for the past decade, however over the last 4 years, since the
introduction of the new SACE we have consistently performed well above these levels with only 10% of
students receiving failing grades in 2011, 8% in 2012 and 12% in 2013.

The 2012 SACE Action Plan concluded in 2012 and moved fr
status for 2013.

ATTENDANCE
Attendance was one of our 2013 Site Plan Priorities and a specific Action Plan was developed. The 2013

and 2014 Attendance Actions plans are provided in the ||
detailed report on our achievements in 2013.

Page 4



Annual Report 2013

TEACHING & LEARNING

The 2013 Teaching & Learning Actin Plan is provided here for reference. Refertothen e x t

report on achievement against each of the priority areas/targets.

TEACHING AND LEARNING ACTION PLAN 2013

Section on

fiStudent

DATA

TARGETS

STRATEGIES

|
SCHOOL WIDE POSITIVE BEHAVIOUR FOR LEARNING

EDSAS behaviour data from 2011 and 2012 (Time Out,
Internal Suspension, Suspension and Loss of Privileges)
EDSAS Anecdotal data — Detentions

Links to attendance data

Links to academic achievement data

Reduce number of Time Out,
LOP, Internal Suspension and
Suspension data throughout
2013

Reduce number of students
receiving detentions

Increase attendance

Increase academic
achievement

Implementation of SWPBL sirategies

Teaching Universal Behaviour Expectations

Reinforcing correct behaviour via Yellow Stickers, Post cards sent home,
positive phone calls,

‘Whole school reinforcement of expectations

Targeted T&D for beginning teachers (Bill Rogers, Behavioural experts)
Targeted interventions for students with continued high refemral data
Communication with staff about targeis

Training and Development with staff about good practices in classroom
management

TEACHING FOR EFFECTIVE LEARNING

35
30
25
+ 0
15
e 10

o

Nuriootpa High School Yrs 8 -

12 Grades 2010 - 2012

W 010| 1502 1708 2053 856 238 1658

m011| 1901 18324 3199 1046 337 336

2012| 3382 3103 27.45 1009 385 364

Reduce the number of D, E
and NFA grades across 8- 12
Sustain the level of A& B
grades achieved in 2012,

‘Whole school T&D days in terms 2, 3, and 4 focussing on Effective teaching
practices

Sharing good practice as an agenda item on Faculty and staff meeting
agendas.

Discussion at Leaders meetings about role of Leaders and use of the TiEL
companion documents

Introduction of teaching observations as a strategy for feedback about
classroom practices

Encouragement of the use of the TIEL documents to plan PDP for staff
throughout the year

Sharing T&D initiatives from staff who attend T&D opporiunities outside the
school.

Emphasis on planning and sharing course outlines with students

Emphasis on academic achievement as a universal behaviour expeciation

elLearning

IACTION PLAN: TEACHING AND LEARNING; Coherent and Consistent implementation of School

\Wide Positive Behaviour for Learning, Teaching for Effective Learning and eLearning

Diata on staff eLeaming experience is limited at present,
hence the implementation of a staff ICT survey fo obtain
directive guidance in the Targets section.

Discussion had at Technology Committee to implement
a student signed ICT agreement across all year levels to
remind students about ICT use and DECD policies.
Development of guidelines through research on the use
of student laptop banks in preparation for 2014 solutions
Successful development in readiness for
implementation of ACARA ICT Digital Technologies
DayMap implementation — less issues

Improve Reporting Options — research and development

Staff engaged and using
available ICT teaching and
Leaming options to improve
student engagement and
oltcomes

All staff sharing and leaming
ahout ICT in a non threatening
environment

Consult D&T/faculty leaders
about ICT and ACARA impact
on faculty Curriculum
development

Identify improved Reporting
Processes for 2014

Development of an ICT survey for staff to identify what staff are using in the
way of ICT software

|dentify key staff who can run Spot Light sessions for staff as T&D

Staff using DayMap for more than just Roll Marking

Research/contact DayMap schools for Reporiing solutions

Obtain insight and guidance from Faculty Leaders in response to ACARA ICT
implementation

Continue to involve Leaders in ICT updates and decision making

Emphasis on encouraging staff to share ICT experiences

|dentify from staff key uses for student laptops to aide in decision making
process for ICT roll-out in 2014

Ac hi

evement o
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AUSTRALIAN CURRICULUM

Al'l staff have been Akept up to dated regarding

workshops/conferences and time lines.

All Learning Area Leaders, and particularly those of Math, English, Science and History, have been
active in their familiarization and preparations with their respective staff. Key staff have accessed
Training and Development as it has become available.

Resources (funding) is available to support staff access to professional learning and training.

Our staff volunteered for and were resourced to participate in, and lead research in, two pilot
programs for ACARA. One for History and the other for Sustainability. Both pilots provided valuable
learning for our staff and valuable feedback for both State and National project teams with ACARA.
The additional Pupil Free Days (2) for Australian Curriculum planning and preparing were used to
great effect for all staff. Math, English, Science and History staff were able to prepare and ensure
that curriculum delivery commenced at Year 8 from the beginning of 2013. During 2013 staff
continued their preparation for the rolling implementation of the Australian Curriculum and

reviewed assessment and reporting processes and procedures. All other curriculum areas continued
their preparations with significant numbers of staff benefitting from release time and also from
attending a variety of professional learning T & D. Four key staff also attended the National
Conference on the 3 Cross Curriculum Priorities held in Darwin late Term Ill. A complete review of the
timetable also occurred during 2013 in order to adjust the timetable to meet the National requirements
for subject time allocation.

Page 6
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I| 2013 ANNUAL REPORT TEMPLATE |] PRIORITY: AUSTRALIAN CURRICULUM  Name: ity Gebert

Targets:

Rubric.

+ Phase 1 subjects to meet level 3 on DECD Implementation Rubric, Phase 2 and 3 subjects to meet minimum Level 1 of DECD Implementation

« All staff continue their learning and preparation for the staged implementation of the Australian Curriculum.

Key actions taken towards
achieving targets

ANNUAL REPORT

Leadership: Four training and development days were dedicated to implementation of the Australian Curriculum - Term
1 Week 8, Term 2 Week 4, Term 3 Week 7 and Term 4 Week 6.

Consultation occurred with Alan Campbell the Implementation Officer from DECD to plan these days.

The focus for each of the four days was different for each faculty depending on whether they were Phase 1, Phase 2 or
Phase 3 subjects.

Coherence: By the T&D Day in term four all faculty areas are well informed about the structure of the AC, are familiar
with the content descriptors, achievement standards. All faculty areas have mapped their existing curriculum against the
new AC and have planned units of work for familiarisation in 2014,

Phase 1 subjects (History, English, Science and Maths) have successfully taught, assessed, moderated and reported
year 8 curmiculum during 2013 and have prepared unit plans and assessment tasks in preparation for implementation in
2014,

Training and Development was provided to all staff during term 4 regarding effective task design. Staff were encouraged
to explore exemplar assessment tasks and identify strengths and improvements to task design to ensure that the
achievement standards expected at year 8 and inherent in the task itself. Developing a deep understanding of the
importance of the “verbs” in describing task expectations was a key step in achieving consistency across all staff and
faculties.

Much work was done during term 2 to understand, clarify and negotiate with familites of students with NEP students
modified levels of assessment. Updated AC Student Parent Reporting reports were used as a template during term 2 to
report to families accurate achievement standards against appropriate levels of achievement.

Organisation / Qperation

T&D Staff meeting during term 4 focussed on sharing good teaching practice with a particular focus on ICT as a teaching
tool. Further T&D is planned for 2014 to engage teachers with the online resources available via Scootle and interstate.
During Term 1 and 2 through a thorough and extensive process conducted with Leaders and whole staff meetings a
review of the structure of the year 8 curriculum was undertaken.
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Results clearly showed that one model was preferred over all others and that year 8 curriculum at NHS in 2014 would trial
the following subjects:

2 semesters Maths

2 semesters English

1 semester Science / 1 semester Ag (assessing Science AC)
1 semester History / 1 semester Geography

1 semester Music / Drama and 1 semester Art / ICT

1 semester PE and 1 semester Health / Home Ec

1 semester LOTE and 1 semester Design & Technology

Outcomes achieved/progress
made (include relevant data)

English, Maths, History and Science curriculum successfully taught, assessed and reported to families as required by
ACARA.

Moderation of student work across teachers and classes has been undertaken in all subject areas clarifying standards

Comparing Year 8 achievement

| A | B | ¢ | D E NA
m"2012"| 26.01 | 37.04 | 2443 | 767 | 265 | 2.20

m"2013"| 20.66 32.35 37.71 5.20 0.64 3.44

Compared to students in 2012, it appears that the 2013 cohort has not achieved as many A or B grades. We knew at the
start of the year that we had twice as many students in year 8 with higher Literacy and Numeracy support needs there
running 2 support classes for both these subject areas.

As a result of increased numbers of students in the Unit, there have also been an increase in the NA grade being given to
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students during 2013.

What is extremely pleasing about this data is the significant increase in the “C” grade band with an additional 13.3% of
students achieving C grades. This can be partially explained as a result of modifying the AC and reporting against
appropriate achievement standards allowing a greater number of students to achieve passing grades. This has also had
a direct effect on the significant reduction in failing grades 10.32% in 2012 to 5.84% in 2013. This level of achievement by
our year 8 students this year is very encouraging and exciting, especially given the lower starting levels of literacy and
numeracy for this particular cohort.

Trends arising from analysis of
relevant data

After the T&D Day during term 4 staff are feeling a lot more confident with their knowledge and understanding of the AC
curriculum content and achievement standards and have the skills and understanding to develop high quality assessment
tasks which successfully address the achievement standards.

Emerging/planned
strategies/actions for addressing
targets in 2014

During 2014 we will implement Phase 1 subjects History, English, Maths and Science with year 9 students and continue
to monitor and moderate standards of work across teachers at NHS. Plans are emerging which will see teams of teachers
from NHS engage with our broader cluster of schools, both neighbouring primary schools and high schools to further
develop common understandings about both content and achievement standards expected at year 8 and 9

Review of reporting software and templates for reporting the Australian Curriculum is underway. Exploration of Daymap
to more accurately report achievement standards, modified curriculum , modified assessment and levels of Knowledge,
Skills and Understanding to make reporting home to parents more meaningful has been happening in partnership with
Kapunda High School. Implementation of Daymap reporting will occur during term 1 2014 and be refined and developed
over the coming years.

It is expected that all faculty areas will trial the teaching of the Australian Curriculum at year 8 during 2014 with a trial of
reporting against the achievement standards also occurring. Refinement of assessment tasks will naturally occur as result
of the T&D provided during term 4 2013.

A review of the timetable structure voted on during 2013 will occur during term 2 2014, to enable effective planning and
review of changing curriculum needs in subjects such as LOTE which are still in draft form from ACARA.

T&D will be provided for all Phase 1, 2 & 3 faculties to enable successful implementation of ALL faculty areas for years 8,
9 and 10 in 2015. An extension for LOTE was applied for, depending on the development and publication of the LOTE
curriculum during 2014.
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Student Achievement

TEACHING & LEARNING

Teaching for Effective Learning (TfelL)

2013 ANNUAL REPORT TEMPLATE

PRIORITY: TEACHING & LEARNING

= —a —a

Increase academic achievement

School Wide Positive Behaviours for Learning Teaching for Effective Learning elLearning
1  Reduce number of Time Out, LOP, Internal 1 Reduce the number of D, E and N/A grades 1  Student engaged and using available ICT teaching
Suspension and Suspension data throughout 2013 across 8-12 and Learning options to improve student
Reduce number of students receiving detentions 1 Sustain the level of A & B grades achieved in engagement and outcomes
Increase attendance 2012. 1  All staff sharing and learning about ICT in a non

threatening environment
1  Consult D&T/faculty leaders about ICT and ACARA

Key actions taken towards
achieving targets

=a = =8 -8 - = =4 = = =

Strategic preparation of staff leading into the start of each semester using a SWPBL approach to setting up positive classroom
management strategies with new classes.

Modelling of ICT pedagogy

Ma ny
teaching strategies, assessment tasks

Implementation of the Australian Curriculum and modification of year 8 curriculum for Literacy and Numeracy students.

Assessment and reporting against modified curriculumlevelsal | owi ng students to achieve a 0
curriculum level

Whole school staff meetings addressing SWPBL approaches to behaviour

Acknowledging appropriate behaviour, - eg attendance, punctuality, meeting deadlines.

Providing T&D opportunities for staff. Many attended the TfEL training during term 2 and term 3 holidays

Attendance at conferences interstate (Darwin)

sharing of teaching for effective learning strategies at Leaders meetings i in particular Leadership team have had explicit
discussions around

o

O o0ooo

opportunities for collaboration witéebedetflacbhasi estonags

Literacy i planning assessment tasks to ensure students understand what is required
Assessment and Task Design

Australian Curriculum

Modifying assessment

Unpacking performance standards (SACE) and achievement standards (AC)

Exploring the TfEL documents i what are the roles of Leaders in leading teaching and learning?
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Outcomes
achieved/progress made
(include relevant data)

35

30

25

20

15

Percentage

10

Nuriootpa High School Yrs 8 - 12 Grades
2010 - 2013

N/A

2010

13.02 27.08 30.33 8.56 2.38 16.58

m 2011

19.01 29.24 32.99 10.46 3.27 3.36

02012

23.92 31.03 27.45 10.09 3.85 3.64

m 2013

23.02 33.19 30.95 7.85 2.30 2.69
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Trends arising from analysis
of relevant data

The graph above indicates that we have achieved our goals for 2013.

1 Goal 1: Reduce the number of D, E and N/A grades across 8-12 . This goal has been achieved with a reduction in all
three grade bands.

D grades have reduced from 10.09% to 7.85% - the lowest in four years.
E grades have reduced from 3.85% to 2.3% - the lowest in four years
NA grades have reduced from 3.64% to 2.69% - again the lowest in four years.
1 Goal 2: Sustain the level of A & B grades achieved in 2012
Combined A & B grades of 40.1% in 2010, 40.25% in 2011, 54.95% in 2012 have again lifted to 56.21% in 2013.

Data like this makes teaching and learning all worth while. With the introduction of SWPBL at NHS in 2013 the ultimate goal of
improving student behaviour was to see improvements in academic achievement. In the first year of any change, often data
can take a negative turn and discourage further change. We have bucked this trend and shown in the first year of introduction
of SWPBL that not only have we achieved our goal of maintaining our levels of A & B grades, but we have also increased
these!

It is very encouraging to know that the changes we have made to student behaviour have had a positive effect on their
academic achievement levels.

Emerging/planned
strategies/actions for
addressing targets in 2014

It would be hoped that in 2014 we can continue these trends and use our positive approach to recognising appropriate
behaviour to now acknowledge and reward appropriate behaviours such as handing work in on time, meeting deadlines,
revising thoroughly for tests, completing homework. If we set high expectations for our students, and provide any necessary
scaffolded support, we can lift the bar and help them achieve even higher academic achievement levels.
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FUTURE PLANNING

Based on achievements to date, our existing Action Plans for Literacy, Numeracy and Attendance will
be updated and adjusted SMART targets identified.

With the SACE Action Plan movedi nt o tfemainnc e thenmplemeéntation of the Australian
Curriculum resulted in an Action Plan and Targets being developed. Teaching for Effective Learning
(TfEL) continues as a key strategy and priority for the implementation of the Australian Curriculum at
Nuriootpa High School in 2014.

Our commitment to School Wide Positive Behaviours for Learning (SWPBA4L) resulted in an Action
Plan and SMART targets being set for 2013/2014 by the SWPBA4L team. This continues to impact

directly on our SBM targets and data sets and consequently on staff and student wellbeing and on
student performance and achievement in general. We expect the implementation of TfEL to impact
positively on these also.

Note: All members of the Leadership group have reported their progress and actions against each of
the Site Plan Priorities using the Nuriootpa High School annual reporting templates. Their
data/feedback has been analyzed and subsequently integrated and summarized in reporting against
each priority in this Annual Report. Their reports, in full, are available as a supplement to this Annual
Report.
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1 School Wide Positive Behaviours for Learning (SWPB4L)

2013 ANNUAL REPORT TEMPLATE PRIORITY: TEACHING & LEARNING SWPB4L

Increase attendance

= =4 —9

Increase academic achievement

School Wide Positive Behaviours for Learning Teaching for Effective Learning eLearning

1 Reduce number of Time Out, LOP, Internal 1 Reduce the number of D, E and N/A grades 1  Student engaged and using available ICT teaching
Suspension and Suspension data throughout 2013 across 8-12 and Learning options to improve student engagement
Reduce number of students receiving detentions 1  Sustain the level of A & B grades achieved in and outcomes

2012. 1 Al staff sharing and learning about ICT in a non
threatening environment
1  Consult D&T/faculty leaders about ICT and ACARA

Key actions taken towards
achieving targets

= =4 A

=a —a -9

E R ]

E

Preparation of SWPBL Handbook and familiarisation with handbook during Week 0 term 1

Universal behaviour posters promoted and prominent in all classrooms

Lesson plans provided for home group teachers during term 1 to establish understanding of the Universal
Expectations with all students

T&D provided to staff at the semester changeover to re-establish effective classroom management strategies with
new classes

Encouragement of the use of Yellow stickers to recognise appropriate behaviour

Establishment of the end of term award for students with 5 or more yellow stickers

At year 8, the incentive tdyaad&student®ackmowedgeddomtheiv axselleatx p a n
behaviour during ECA lessons

Investment in SWPBL team members with Restorative Justice training i sharing of initial ideas at staff meeting
Check and Connect trial for Tier Il students during term 4 7 aimed at reducing repeat offenders

Data monitored twice a term by YLM and on a term basis by the SWPBL team

Modelling of how to talk the talk of the Universal Expectations, referring to the poster and how the students behaviour
does not meet our expectations.

Referral of repeat offenders to counselling as part of the re-entry process after a suspension to assist students in
understanding and gaining control over their own behaviour

Development of the role of Year Level Managers in supporting and promoting positive behaviours in their year levels.
Continuing to use consistent approaches to inappropriate behaviour between APs and DP

Review of Time Out form to incorporate reporting against the Universal behaviour expectations
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Outcomes achieved/progress
made (include relevant data)

Consequences fromWeek 1, Term 1 until Week &, Term 4
1000

-

g

s

-

Number of Occurances

-

2012 2013

Year

O Time Outs
m Suspensions

Trends arising from analysis

Targets were exceeded with regard to the reduction of Timeout and Suspension data.

Page 15




Annual Report 2013

of relevant data

From 2011 to 2013 Time Out data has reduced b ytstanding succésd! %

Teachers are noticing that students are much better behaved and are able to acknowledge when their behaviour does not
meet the expectations on the Universal Behaviour poster.

Yard cleanliness has also improved.

Staff have agreed that the need for a Time Out Room is significantly diminished and have moved to incorporate any need for
Time-Out with a new approach to staffing/supervising Year 11 and 12 study. This has resulted in a huge reduction in staff
workload (re Time Out Supervision) and a consequential increase in staff N.I.T.

Emerging/planned
strategies/actions for
addressing targets in 2014

A sustained focus on academic achievement will continue in 2014.

Teachers continue to be frustrated by s t u d eunwiillisgiiess to complete assessment tasks for the deadline. Focussing in
2014 on the Universal expectation of showing fiRespect foo
will be the focus for first semester to now enable academic achievement levels to further rise as the behaviour problems are
reducing.

Implementation of the new Time Out form and management regime.

A reduction by a further 10% in time out and suspension data will be set as a whole school target and promoted with students
and staff.
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E-LEARNING

Targets:

il

Staff engaged and using available ICT teaching and Learning options to improve student
engagement and outcomes
All staff sharing and learning about ICT in a non-threatening environment

Consult D & T/faculty leaders about ICT and ACARA impact on faculty Curriculum development

Development of an ICT survey for staff to identify what staff are using in the way of ICT software
Identify key staff who can run Spot Light sessions for staff as T&D

Research/contact DayMap schools for Reporting solutions

Obtain insight and guidance from Faculty Leaders in response to ACARA ICT implementation
Continue to involve Leaders in ICT updates and decision making

Emphasis on encouraging staff to share ICT experiences

Identify from staff key uses for student laptops to aide in decision making process for ICT roll-out

ffearly adopt or £ mentbradwiher stadf and provides d
fspotlightsdat staff meetings to showcase effective pedagogy and engagement using ICT.
DayMap use has been consolidated and enhanced with new approaches implemented to ensure

Agreement to change from current reporting software to DayMap reporting system.
Continued promotion of ICT for effective learning engagement, expansion of clickview, use of

Strategic plan developed for the continued resourcing of the ICT Action Plan as Federal and State
DER funding comes to end. Agreement to pursue VDI infrastructure as best way forward for

1
1
1 Identify improved Reporting Processes for 2014.
Strategies:
1
1
1 Staff using DayMap for more than just Roll Marking
1
1
1
1
1
in 2014
Outcomes:
T Key staff,
1
greater accuracy and frequency of class roll completion.
1 Expanded use of DayMap applications
1
1
edmodo etc
1
Nuriootpa High School community.
1

Re-establishment of key e-Learning team led by AST2 e-Learning leader (Teacher Librarian Nat

AXx0).

Achievement of ATSI students in 2013

- Seven students participated in the Tutoring Programme
- Twoin Year 10, both completed the PLP

- Threein Year 11

- Threein Year 12

2 completed SACE Stage 1

1 engaged in FLO and has applied for TAFE

2 have already transferred to employment

One completed SACE and accepted a nursery cadetship.
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2013 ATSI REPORT

Targets:

1 Increase the overall attendance rate to 90% in 2013
1 To sustain attendance rates at above those of the Region, DECD and index
1 Reduce the percentage of unauthorised reasons for absence by 50%

Key actions taken towards
achieving targets

Regular communication with students, parents and staff by the A.E.T (J.Nash) and the A.C.E.O (S.Barth). Improved and
more accurate data entry by Home Group teachers. Staff and student support provided by the district inclusion worker.

Outcomes achieved/progress
made (include relevant data)

The overall attendance for ATSI students reached 89.6% which was only 0.4% short of the target. These rates were
marginally better than those of our district but significantly better the overall Secondary attendance rates (75.3%). We
achieved a massive reduction in the percentage of unauthorised reasons for absence i 13.6% in 2012 down to 1.5% in
2013. Several excursions were organized for our students with the most recent one being to the Tandanya Visual Arts
Centre. Congratulations to Kelly Swan (Year 12) who was successful in being awarded an Aboriginal Nursing Cadetship at
the Lyell McEwin Hospital.

Trends arising from analysis of
relevant data

Continued improvement in all areas and an increased awareness by our ATSI students of the opportunities that are
available for them if they attend school regularly.

Emerging/planned
strategies/actions for addressing
targets in 2014

Continue with current strategies and incorporate some modifications to the ILP in conjunction with department guidelines.
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InapLaN

As mentioned earlier, and as can be seen from the following 2013 Literacy and Numeracy Action Plans, improving Literacy and Numeracy outcomes is a

continuing priority. Improving Performance in the NAPLAN tests is accepted as a credible and recognized measure of achievement.

We are please to report, as the following data indicates, significant improvements were achieved in 2011/2012 and these were maintained, if not further

improved, in 2013. The following Actions Plans outline the Targets and Strategies that were used in pursuing them.

Our whole school approach delivers improved skill development and achievement in all areas of literacy through all staff working

collaboratively to -

ACTION PLAN: IMPROVING LITERACY

effective ways to incorperate the explicit teaching of these skills in units or work/tasks differentiated to meet the range of

® Develop the scope & sequence of literacy skills (within appropriate genres for specific leamning areas/subjects), and explore
student needs.

DATA Mean Scores % meeting National %inBands 5 &6 & % in Bands 9 & 10 &
School Region Index Min Standard below below
2010 2011 2012 2010 2011 2012 2010 2011 2012 2010 2011 2012 | 2010 2011 2012 | 2010 2011 2012
Grammar 550 561 564 552 549 BRO 578 575 &7h 80 91 94 33 24 3 1 7 12
Reading 543 575 570 549 bB62 BET 571 579 573 82 95 94 40 20 27 9 16 21
Spelling 551 571 573 552 554 BB1 578 5B4 E78 76 93 91 37 22 23 12 18 21
Writing 545 533 525 533 518 516 570 567 5BhS 80 74 74 45 47 50 8 g 8
1
Test Aspect Progress Group Yr 7 -9 High percentages of students entering at ¥r 8 are at or below Natural Minimum Standards
] 2010 2011 2012 according to Yr 7 NAPLAN data. Eg 2010 NAPLAN data shows that 62 of 192 (32%)
Reading Lower 25% 26 21 24 incoming Yt 8's are at or below benchmark in at least one literacy component. Nine (9)
Middle 50% 55 53 51 students have no NAPLAN results.
Upper 25% 19 26 24

IMPROVEMENT TARGETS

STRATEGIES

Whilst not responsible for the skills, abilities and knowledge that
students bring on enrclment at high school, we accept accountability for
the progress they make once enrolled

Reduce by 10% the number of students at or below the national

minimum standards benchmark when compared with year 7 |

results

Progression from Yr 7 to 9 in all four literacy compeonents mirrors

or betters the State & National progressien rates of 25:50:25 | ,

(measure 2013 NAPLAN)

The proportion of students in Bands 5 & 6 is less than 25% in all | ,

four literacy components. (measure 2013 NAPLAN)

The proportion of students in Bands 9 & 10 increases in all four
literacy components. (measure 2013 NAPLAN)

That 100% of students who have successfully completed all other
elements of their SACE, have also completed the literacy
requirement in 2013.

Australian Curriculum — Literacy Capability

Explore ways to further improve processes for preparing students for NAPLAN tests
Maintain Literacy & Specialist support classes (yrs 8 - 11)

Continue literacy intervention classes in lieu of LOTE for selected students

Further develop extension programmes/extension classes/ accelerated leaming for
SHIP students where appropriate

Continue T & D & Professional learning in Literacy and further support and promote
intervention strategies for all staff and leaming areas

Complete the curriculum mapping of Literacy

—  Leaming Area Audit

— Leaming Area Targets & Strategies

Continue to undertake extensive professional training to ensure successful completion
of the literacy requirement of the SACE for all students

Review the effectiveness of the literacy structures presently in place to support the PLP

Continue to review all of the NALPAN data to ensure every student is appropriately
supported and to address any adverse data trends, eg 10% deviation

Consider suitability of whole school approaches compatible with and to support the
Australian Cumiculum Literacy Capability. Eg those available through DECD Literacy
Secretariat

English teachers undertake training through the Literacy Secretariat Tactical Teaching:
Reading initiative

Ensure that Literacy is on the agenda of each Learning Area meeting
Ensure that the literacy needs for the school are a priority when considering staffing
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DATA Mean Scores % meeting National %inBands5 &6 & %inBands9& 10 &
School Region Index Min Standard below below

2010 2011 2012 | 2010 2011 2012 2010 2011 2012 2010 2011 2012 | 20010 2011 2012 2010 2011 2012
Numeracy 550 567 562 563 552 551 b76 &7T 57T 6 95 94 38 27 35 T 10 10
1
Test Aspect Progress Group Yr 7 -9 High percentages of students entering at Yr 8 are at or below National Minimum Standards

2010 2011 2012 according to Yr 7 NAPLAN data. 2010 NAPLAN data shows that 48 of 192 (25%) incoming

Numeracy Lower 25% 30 16 29 Y1 8's are at or below benchmark in at least one numeracy component. Nine (9) students

Middle 50% 58 62 48 had no NAPLAN results.

Upper 25% 12 22 22

IMPROVEMENT TARGETS STRATEGIES

Whilst not responsible for the skills, abilities and knowledge that |«  Improve processes in prepanng students for NAPLAN tests
students bring on enrolment at high school, we accept accountability for
the progress they make once enrolled.

. Reduce by 10% the number of students at or below the national
minimum standards benchmark when compared with year 7

. Maintain Numeracy Specialist support classes (yrs 8§ — 11)

. Consider extension programmes/extension classes/ accelerated leaming for SHIP
students where appropriate. Maintain Math Studies classes for Yr8 - 11

results
. Progression from Yr 7 to 9 in Numeracy mirrors or betters the | * T & D & Professional learning in Numeracy and further supportiintervention strategies
State & MNational progression rates of 25:50:25 (measure 2013 for all staff and leamning areas
NAPLAN) . Implementing the across the curriculum mapping of Numeracy
. The proportion of students in Bands 5 & 6 is less than 25% in
Mumeracy. (measure 2013 NAPLAN) —  Leaming Area Audit

+  The proportion of students in Numeracy Bands 9 & 10 increases — Leaming Area Targets & Strategies
and achieves 12% or greater. (measure 2013 NAPLAN) «  Continue to review all of the NAPLAN data to ensure every student is appropriately
supported and to address any adverse data frends, eg > 10% deviation

. Numeracy coach works with Numeracy Coordinator and faculty to assist in the further
development of effective teaching pedagogy

. Ensuring skills/knowledge/abilities assessed in NAPLAN are addressed in teaching &
learning programmes

. Consider suitability of whole school approaches to Numeracy

. Staffing processes are mindful of appointing Specialist Math teachers to Math classes
Math teachers continue to engage with the Middle School Regional Cluster T & D
programme

. MNumeracy is on the agenda of each Leamning Area meeting to develop an accentuated
focus on explicit teaching in Numeracy skills across the curriculum

explore effective ways to incorporate the explicit teaching of these skills in units or worlk/tasks differentiated to meet

the range of student needs.
-

. Students in the SACE will be monitored and supported to ensure that they have every
opportunity to achieve C grade or better in their Maths requirements

®* Develop the scope & sequence of numeracy (within appropriate genres for specific leaming areas/subjects), and

Our whole school approach delivers improved skill development and achievement in numeracy through all staff working

collaboratively to -

ACTION PLAN: IMPROVING NUMERACY
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The following data sets show data for the last 4 years and provide comparative data for the Barossa
Region and for sites with the same index of disadvantage (Category 6).

Mean Scores
Categories School Region Index
2010 2011 2012 2013 2010 | 2011 2012 2013 2010 2011 2012 2013
Grammar 550.2 | 561.0 | 564 574 551.8 | 549.0 | 550 555 573.4 568.1 575 575
Reading 5479 | 575.0 | 570 577 548.7 | 562.1 | 557 566 566.7 573.4 | 573 580
Spelling 550.6 | 571.4 | 573 578 551.8 | 554.6 | 561 567 575.0 576.2 | 578 582
Writing 544.6 | 533.2 | 525 502 533.4 | 518.2 | 516 502 568.5 558.9 555 551
Numeracy 550.0 | 567.0 | 562 570 552.9 | 551.9 | 551 550 571.4 570.2 | 577 577
Categories % meeting National % in bands 5 & 6 & below % in Band 9 & 10 & above
Min Standard
2010 | 2011 | 2012 | 2013 | 2010 2011 2012 | 2013 | 2013 | 2013 ¥ 2010 | 2011 | 2012 | 2013 | 2013 2013
region Index Region Index
Grammar 80.4 | 909 | 94 94 328/38.1 | 235 31 22 34 26 111 | 6.9 12 13 10 17
Reading 81.8 | 955 | 94 97 395/44.8 | 20.3 27 19 28 22 8.6 158 | 21 18 13 18
Spelling 75.7 [ 932 [ 91 98 36.5/41.8 | 22.0 23 19 24 20 121 | 182 | 21 16 12 18
Writing 796 | 742 | 74 68 44.7/50.1 | 47.0 50 74 60 40 9.2 7.6 8 2 7 14
Numeracy 85.8 | 947 | 94 94 37.7/43.7 | 27.4 35 25 41 27 6.5 9.9 10 16 10 19
Test Aspect Progress Group Year 7-9

Percentile 2010 2011 2012 2013
Reading Lower 25% 26.5 21 24 27

Middle 50% 55.0 53 51 46

Upper 25% 18.5 26 24 27

Test Aspect Progress Group Yr 7-9

Percentile 2010 2011 2012 2013
Numeracy Lower 25% 29.9 16 29 22

Middle 50% 58.3 62 48 57

Upper 25% 11.8 22 22 21

Of particular note in the data above are:-
1 The improvement in the overall 2011 data for all categories (except for Persuasive Writing
which also declined in the Region, State, and Nationally) and modest improvement in 2012

and further improvement in 2013.

1 The strength of our data when compared with Region and Index, (and also when compared
with DECD).

f
f

The significant reduction in the number of students in bands 5 and 6 and below.
The high percentage of students achieving the National Minimum standard.

The Action Plans for both Literacy & Numeracy (included earlier) outline the strategies we will use for
continuing our focus on Literacy & Numeracy in 2014. Both Coordinators of Literacy & Numeracy will
continue their participation in the Literacy & Numeracy National Partnership Project, Training and

Development. We will also fund our continuation in the Numeracy Coach Strategy in 2014.

ISenior Secondary

Students in Year 12 Undertaking Vocational to Trade Trading

2013 data shows a significant increase in students with VET courses under the Training Guarantee
for SACE Students. The number of students accessing purchased VET have increased and those

using

auspice

arrangements

Wi

th RTOG6S

have

bee

number of stage 2 students using VET to contribute to their SACE is apparent and this continues to
grow. Numbers of students undertaking a Australian School Based Apprenticeship (ASBA) have been
steadily increasing and VET students in general have coped with the dual accreditation well. 2013
Students are more focussed on vocational pathways. Increasing numbers indicate that students are
more aware about types of VET and New SACE has provided the accreditation incentive for students.
The effectiveness of informing students
2013 data showing an overall increase in the number of VET courses and students.

about al |

types of

VET

and
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VET DATA 2013

Year 12 Students

Male

Female

Total

Any VET (including ASBA)

44

School Based apprentices 12 ASBA

©

PURCHASED VET 12

Certificate 11l Hair and Beauty TGSS

Certificate 111 Beauty TGSS

Certificate Il Hair Journey TGSS

Certificate 111 Animal Studies

Certificate 111 Child Studies TGSS

Certificate 11 Community services

Certificate 11 Media Information Tech TGSS

Certificate 11 Automotive TGSS

Certificate 111 Aged Care TGSS

Certificate 111 Hospitality

Certificate 111 Event management TGSS

OO0 |N|O|O|0|0|0O|0O

RIO|W|IOO(W(|FR|W|A~IN

RPIRPIWOOINWOIRIW|IAIN

Year 11/10 Students

Any VET

a1
N

w
=

(o]
o

School based App 11/10/9

ASBA (11)

=
o

(o]

=
(0]

Purchased Vet 11/10

Certificate 11 Animal studies

Certificate | Intro Hair Journey TGSS

Certificate 11 Hairdressing TGSS

Certificate 11 Community Services TGSS

Certificate 11 Theatre production

Certificate 11 Media Info Tech TGSS

Certificate 1 Doorways to Construction TTC

Certificate 11 Automotive TGSS

Certificate 11 Fashion Design

Certificate 11 Hospitality Food and beverage

Certificate 11 Racing (Stable hand ) TGSS

Certificate Il Child Studies TGSS

OO OIN|A~|IN|O|IO(O|O|O

R(Nv|o|k|lojlo|lo|lk R w|lw|-

RINIFPIFRPINBARINPIWW W

VISA VET 11

Certificate 11 Engineering

o

Certificate 1 hospitality (Kitchen operations)

ol

12

Certificate 1 Automotive

= =
~ | Yw

o

17

Year 10 students

ASBA (10/9)

N

Auto Certificate 1

VET DATA 2013 Analysis Nuriootpa High School

% year 12 doing vet or trade training. 32.5%

44/135 increase 9%

No of students doing vet or trade training at year 11 Total 82 out of a cohort of 127, 65%.

% of year 11 students doing VISA vet

42/127 33%

% of students doing vet or trade training at year 9/10 5/180 4%

Vet Highlights for 2011-12-13

1. School based apprenticeships continue to be a major success story for Nuriootpa High. This
year over 27 School Based Apprenticeships have been operating with more in the pipeline to start

in 2014. Relationships with local businesses continue to grow and processes have been
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developed to assist employers and students to be better prepared to apply for positions that
become available.

2. VISA vet has been consolidated in 2013 to focus mainly on the IPP programs of Automotive and
Engineering with Allied Health beginning as a pilot in 2014.
With the construction of the new TTC in Auto, Hospitality and Agriculture, arrangements are well
underway to increase VET offerings either by VISA or purchased VET in these subject areas.

3. Purchased or Vet conducted off site has seen an increase in courses accessed by students not
including School Based apprentices. In 2013 new courses have been

Certificate 11 Event Management

Certificate 11 (Racing Stable Hand)

Certificate 1 Automotive.

Certificate 11 Automotive

Certificate 11 Hospitality(Food and beverage)

Certificate 11 Media Information Technology

Certificate 111 Media Game maker

|2,

4. Three Vet students were nominated for Vet student of the year awards2013 all reaching the final
one being awarded second place.
5. Numbers of students receiving the VET Training Guarantee has increased significantly and this is
one of the major options for students to get into vet courses.
6Hospitality, Agriculture and aterftrthe TraaeTraniag Studi es f
centre has seen the beginning of the building phase in term 4 with work expected to be finished
by end of semester 1 2014.
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Year 12 Results 20131 Media Release

Number of Ads

5A0s 4 Ads

3 A0 2A0s 1A

Thomas Bristow Karina Marschall
Maddison Milton
Michaela Jenke

Emily Cowgill 8 27
Elizabeth Hanckel
Kristie Sonntag
Neridah Celan

Ellen Hodge
Kayla Heintze
llea Graetz
A+ Grades
Thomas Bristow Biology
Thomas Bristow Chemistry
Maddison Milton Psychology
Karina Marschall Society and Culture

Recipients of merit certificates (20 out of 20)

Thomas Bristow Biology

Recipient of the prestigious SA Governors Award (awarded to the top 25 students in

the SA)

Thomas Bristow

Female Dux

Karina Marschall 4 A grades
Male Dux

Thomas Bristow 5 A grades
Top 10 students ATAR
Thomas Bristow 99.45
Karina Marschall 96.35
Neridah Celan 96.1
Emily Cowgill 95.55
Robin Wohlers-Reichel 94.95
Zachary Schultz 94.25
Maddison Milton 94.00
Elizabeth Hanckel 93.25
Michaela Jenke 89.15
llea Greaetz 87.6
ATAR between 90 and 100 8
ATAR between 80 and 90 12

Completion of SACE T 85%
88% of all grades were Ato C

ATAR 96.35

ATAR 99.45

students
students
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Completion
Statistics
2008 2009 2010 2011 2012 2013
Potential
Completers
Male 57 60 70 49 62 53
Female 65 66 74 39 55 66
Total 122 126 144 88 117 119
Completers
Male 36 47 54 40 56 40
% 63.16% | 78.33% | 77.14% | 81.63% | 90.32% | 75.47%
Female 56 59 70 32 50 61
% 86.15% | 89.39% | 94.59% | 82.05% | 90.91% | 92.42%
Total 92 106 124 72 106 101
% 75.41% | 84.13% | 86.11% | 81.82% | 90.60% | 84.87%
Non Completers
Male 21 13 16 9 6 13
% 36.84% | 21.67% | 22.86% | 18.37% | 9.68% | 24.53%
Female 9 7 4 7 5 5
% 13.85% | 10.61% | 541% | 17.95% | 9.09% | 7.58%
Total 30 20 20 16 11 18
% 24.59% | 15.87% | 13.89% | 18.18% | 9.40% | 15.13%
TAFE selection
score
Male 33 45 54 38 46 33
Female 54 58 70 32 48 50
Total 87 103 124 70 94 83
Tertiary Entrance
Rank
Male 20 34 38 28 38 24
Mean 67.3 72.65 72.47 67.88 67.79 65.31
Female 46 43 48 29 41 44
Mean 68.97 69.25 71.36 70.27 69.33 78.74
Total 66 77 86 57 79 68
Mean 68.46 70.75 71.85 69.09 68.59 68.85
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Summary of Year 12 results by achievement grade

Grade | Count | %
A+ 4 1%
A 22 4%
A- 54 9%
B+ 80 14%
B 74 13%
B- 86 15%
C+ 80 14%
C 68 12%
C- 42 7%
D+ 20 3%
D 21 4%
D- 7 1%
E+ 8 1%
E 6 1%
E- 4 1%
N 5 1%
total 581
AtoC 510 88%
A 80 14%
B 240 41%
C 190 33%
D 48 8%
E 18 3%
N 5 1%
Grades achieved 20! Achievement Scores 20:
41% 16%
a3 14%
12% -
10% -
8% - "%
14% 6% -
8% 4%
3% or |
A B ¢ P E At A A B+B B C+C C-D+ D D- E+ E E N
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100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0%
2000

2001

2002

2003

2004

Year 12 Results Nt

2005

2006

2007

2008

2009

2010

2011

2012

2013

mA
=B
mC
ED
=E
=N

% 2000 | 2001 | 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
A 12% | 13% | 13% | 15% | 14% | 12% | 16% | 17% | 12% | 17% | 16% | 19% | 17% | 14%
B 35% | 39% | 33% | 36% | 30% | 31% | 33% | 30% | 29% | 35% | 34% | 33% | 43% | 41%
C 34% | 32% | 32% | 31% | 35% | 34% | 31% | 30% | 28% | 28% | 31% | 38% | 31% | 33%
D 12% | 10% | 11% | 12% | 15% | 15% | 14% | 12% | 18% | 13% | 13% 8% 6% 8%
E 7% 6% 8% 6% 6% 8% 6% | 10% | 14% 7% 7% 2% 2% 3%
N 1% 1%
Total A

and B A47% | 51% | 46% | 51% | 44% | 44% | 49% | 47% | 41% | 51% | 50% | 53% | 60% | 55%
Total A to

C 81% | 83% | 79% | 82% | 79% | 78% | 80% | 78% | 69% | 80% | 80% | 90% | 92% | 88%
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Stage 1 Results 2013

0% |
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40% |
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86%
85%
84%
83%
82%
81%
80%
79%
78%
7%
76%
75%

New SACE - A to C gra

85%
83%

82%

79%

2010 2011 2012 2013

25%

20%

15%

10%

5%

0%

Total D, E & N grade

21%

I ]

2010 2011 2012 2013

18%

15%

ED, EN

Trends:

We have successfully
reversed the decreasing trend
of Year 11 students and
passing grades have
increased from 79% to 83% at
Stage 1.

Greater attention has been
paid to promoting and
encouraging students to pass
the compulsory subjects of
Maths and English at Stage 1.

Page 29



Annual Report 2013

Comparing year 11 results with year 12 results for same cohort ofigdents.

45%

Comparing Year 11 resultsin year 12 (2013 students)

40% A
35% / £
o A\
E 25% / / \ —— Year 11
é 20% / —8— Year 12
& 150 /
10%
5% -\\’\\‘
0% . \.\'
A B C D E N
"2013" Year 11 Year 12
A 15% 14%
B 28% 41%
C 36% 33%
D 12% 8%
E 6% 3%
N 3% 1%
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SCHOOL BASED APPREMNIFS 2013

Year o
Male/ | level Certificate . Type
level (2 or Vocation Employer RTO (ASBA, Start date
Female | at 3) Tship, FT)
start
M 11 3 Civil Construction WI & RJ Neldner Civil Train ASBA 01-Jan-13
M 11 3 Engineering Ahrens Group Barossa TAFE ASBA 07-Jan-13
F 12 3 Retail Viva the Flower Store TTG TAFE ASBA 14-Feb-13
M 11 3 Engineering WEMS Barossa TAFE ASBA 20-Feb-13
M 12 3 Commercial Cookery Angaston Roaring 40's Barossa TAFE ASBA 29-Apr-13
M 10 3 Baking Tanunda Bakery Regency TAFE FT 24-Jun-13
F 12 3 Retalil Viva the Flower Store TTG TAFE ASBA 15-Aug-13
F 10 3 Retalil Crazy Monkeys Playhouse Student Training Hospitality Services  ASBA 10-Sep-13
M 9 3 Building Thwaites Steel Fabrication Regency TAFE ASBA 16-Sep-13
M 11 3 Building Valley Paint Solutions Training Prospects ASBA 01-Oct-13
F 10 3 Commercial Cookery Barossa Valley Brewing Student Training Hospitality Services ~ ASBA 25-Oct-13
M 11 3 Building Pumpa's Mortar & Building Services Training Prospects ASBA 30-Oct-13
F 11 3 Horse Training G & N Searle Morphetville TAFE ASBA 13-Dec-13
M 10 3 Agriculture MR & JE Grossman Independent Institute ASBA 16-Dec-13
M 10 3 Electrotechnology Air Comfort Services Tonsley Park TAFE ASBA 17-Dec-13
M 11 3 Automotive Lyndoch Motors Barossa TAFE ASBA 04-Oct-12
F 11 3 Agriculture Doering Brothers River Murray Training ASBA 08-Feb-12
M 9 3 Engineering Barossa Engineering Services Training Prospects ASBA 10-Dec-12
F 11 3 Tourism Jacobs Creek Visitor Centre Australian Tourism College ASBA 17-Dec-12
F 11 3 Hospitality The Vine Inn Student Training Hospitality Services ~ ASBA 19-Oct-12
F 10 3 Hospitality Barossa Motor Lodge Quality Training & Hospitality College  ASBA 17-Sep-12
M 10 3 Hospitality Stockwell Hotel BJ Network Consulting ASBA 10-Mar-11
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Attendance Action Plan 2013

IMPROVING ATTENDANCE:- Regular attendance at school/lessons and full

participation and engagement in the learning programme underpins student success.

ACTION PLAN:

DATA

TARGETS

STRATEGIES

Data is sourced from SPERs. SPERs
accesses school EDSAS data for semester 1
and provides analysis and a comparison with
Region, Like School and State data.

The school attendance rate in 2012 was
89.3%, an increase of 2.5% compared to
86.8% in 2011. The 2012 school attendance
rate was better than the region (86.4%) &
DECD (87.5%) rates, but lower than the Index
(90.5%) rate.

Absence rates improved by decreasing to
10.7% in 2012, compared to 11.1% in 2009 to
12.2% in 2010, 13.2% in 2011.

In 2012, female attendance rate of 88.2% is
worse than male attendance rate of 90.2%.
However, both rates improved compared to
2011 data and were higher than the regional
and DECD rates.

Attendance rates for School Card improved to
85.3% in 2012, compared to 84.1% in 2010
and 83.9% in 2011.

Attendance rates for ATSI students increased
greatly to 88.2% in 2012, compared to 76.9%
in 2010 to 78.8% in 2011.

Unauthorised absence rates increased from
3.1% in 2009 to 3.9%in 2010 to 4.4% in 2011
and to 5.2% in 2012 (compared with 6.5% for
region, 5.3% for DECD & 3% for Index in
2012).

Increase the overall attendance rate to
92% in 2012.
To maintain attendance rates greater
than the Region and DECD rates.
Increase the ATSI attendance rate to
90% in 2012.
Reduce the proportion of unexplained /
unauthorised absences to 3% or less
compared to possible attendance.
Ensure 100% of attending students are
fully accounted for during the day and

- attend all lessons & ECA

- attend homegroup.
Improve punctuality and decrease
lateness data.

Consistent and effective monitoring of student attendance both daily,
and from lesson to lesson supports learner achievement and
satisfaction.

Staff work collaboratively to implement agreed policy and practices in
regard to student attendance.

The importance of regular and sustained attendance is actively
promoted with students, parents and caregivers.

The attendance policy & procedures are implemented more
effectively from the start of 2013

Train new staff with the DayMap software and continue upskilling
of all staff in its use.

All staff receive induction & T & D in the attendance policy &
procedures

Attendance is closely monitored by homegroup and class
teachers and every absent student provides reasons for absences
promptly to the home group teacher.

Attendance data is reviewed and discussed at each Year Level
Managersd® meetings, Year | evel
and intervention actioned as appropriate. Year Level Managers in
2013 will take a greater responsibility in addressing student absence
issues.

All teachers maintain accurate homegroup and subject class rolls
recording attendance, and lateness, and ensuring that every absence
[ lateness is explained.

Any unexplained and ongoing absence is responded to in accord
with the policy.

Student Services, in partnership with Year Level Managers and
Student Counsellors, provide attendance alerts. Home group teachers
provided on a regular basis with lists of student unexplained absences
to follow up.

Appropriate consequences are applied should students truant
from lessons.

Involvement of DECD Regional Attendance Officers where
appropriate.

nj
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Figure 4: Attendance by Year Level

Table 4: Attendance by Year Level

Attendance by Year Level % Attendance

2012

Year 8

Year 9

Year 10

Year 11

Year 12

Secondary Other

Total All Year Levels

Total ACARA 1 TO 10
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